
Attachment B10 - M&E Key Staff Qualifications, Part 3

Instructions:  
This workbook contains a tab for each M&E Key Staff position:
1. M&E Project Manager
2. M&E Project Management Office Lead
3. M&E Delivery Integration Office Manager
4. M&E Transition Manager
5. M&E Innovation Lead
6. M&E Enterprise Architect
7. M&E Technical Manager
8. M&E Application Manager
9. M&E Security Manager
10. M&E Test Manager
11. M&E Release Manager
12. M&E Project Scheduler

For each mandatory qualification, identify the name of the Project that meets the MQ, start and end dates, percentage of time on 
the Project (100%, 50%, etc.) and the total duration in months. 

The information contained in this table should summarize the details provided in Part 2 – Staff Minimum Qualifications Table. 

Proposed Staff may not cite full-time experience gained working simultaneously on multiple Projects, i.e., percentage of time cannot 
exceed 100% for any given period.

Column G, Duration in Months  (% Applied) contains a formula. Do not enter any data into Column G.



Transition Manager Name: Miguel De Ramas Jr.
Minimum Qualification ME-S15

Start Date End Date Percentage of 
Time

Duration in 
Months

Duration in Months
 (% Applied)

9/1/2022 2/28/2023 100% 4.0 4.0
10/1/2021 3/31/2022 100% 6.0 6.0

State of Arizona HEAPlus 10/1/2020 6/30/2021 100% 9.0 9.0
Chesapeake Energy Corporation AO/IO Transition 6/1/2020 9/30/2020 100% 4.0 4.0

2/1/2018 7/31/2018 100% 6.0 6.0
29.0 29.0

Minimum Qualification ME-S16

Start Date End Date Percentage of 
Time

Duration in 
Months

Duration in Months
 (% Applied)

9/1/2022 2/28/2023 100% 4.0 4.0
10/1/2021 3/31/2022 100% 6.0 6.0

State of Arizona HEAPlus 10/1/2020 6/30/2021 100% 9.0 9.0
Chesapeake Energy Corporation AO/IO Transition 6/1/2020 9/30/2020 100% 4.0 4.0

2/1/2018 7/31/2018 100% 6.0 6.0
29.0 29.0

Minimum Qualification I-S16+14:26
Totals

McCormick AMS Transition

Project

Huntsman IT Managed Services

Exelon ePeople Transition

PART 3 – M&E TRANSITION MANAGER MINIMUM QUALIFICATIONS SUMMARY TABLE 

A minimum of 18 months of experience within the past ten (10) years, performing operational transition activities on 
Projects involving large and complex IT systems.

Project

Experience within the past ten (10) years, managing the successful transition of large and complex IT systems from one 
(1) company or contract to another on at least two (2) separate Projects. The Transition Manager’s experience will 
have been for a minimum duration of three (3) months for each Project.

Huntsman IT Managed Services
McCormick AMS Transition

Exelon ePeople Transition
Totals


